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Safeguarding is one of our main priorities.  The children attending our setting should feel safe and secure at all times and any concerns addressed as a matter of urgency.  To this end we have developed a culture of safeguarding within the setting which includes:
· Safer recruitment; verified references; DBS checks; reporting convictions, etc; exploring discrepancies and gaps of employment.

· Inductions, probationary period, supervisions, observations, appraisals for staff, students and volunteers.

· Knowing what to do if allegations are made against staff including contacting the LADO and Ofsted

· Procedures to manage parental complaints and a whistleblowing policy

· All staff know what to do if a child discloses or staff have suspicions of abuse.

· An effective key person system which develops a good, open relationship with the children and their family

· Staff keep a register of attendance and absences are monitored and any concerns addressed.

· Daily, half termly, termly and annual risk assessments are completed along with ‘in the moment’ risk assessments to ensure children, staff, students, volunteers and visitors are kept safe whilst on the premises.
· Detailed policies and procedures are in place to ensure children, staff, students, volunteers and visitors are safe and know what to do whilst in setting.  These are working documents and reviewed regularly.

· Intimate care and toileting procedures ensure privacy for the child but in an open and transparent way for the staff.  Only staff with a DBS check are allowed to provide intimate care and toileting.
· Procedures are followed to ensure technology is used in a safe way including the use of cameras in setting.  Personal mobile phones are locked in the safe on arrival and only removed for lunch breaks and going home.  Random checks are carried out to ensure procedures are being followed.

· Robust daily, weekly, termly and annual health and hygiene procedures are followed to keep children and staff healthy.
· Children with special needs, looked after, in need of protection or vulnerable in other ways are cared for in a way that meets their needs/vulnerability.

· Staff complete regulard training around a wide range of safeguarding topics including FGM, domestic abuse, toxic trio, Prevent, County Lines, etc. and keep up to date through the NYSCP masterclasses, training and website.

· The manager and staff have developed working relationships with a wide range of professional agencies who can offer extra support such as the Police, Early Help Team, SEN Hub, Health Visitors, SALT, Airedale CDC, Home Start, local schools and settings, etc.

· Safeguarding is taken seriously by all staff with a focus on early intervention and prevention.
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