Embsay... Eastby Embsay with Eastby Pre-School Playgroup

Equality of Opportunity Policy

Valuing Diversity and Promoting Equality

Policy Statement

We will ensure that our service is fully inclusive in meeting the Needs of all Children. We
recognise that Children and their Families come from diverse backgrounds. All Families have
Needs and Values that arise from their Social and Economic, Ethnic and Cultural or Religious
backgrounds. Children grow up in diverse family structures while others may be more
removed from close kin, or may live with other Relatives or Foster Carers.

Some children have Needs that arise from Disability or Impairment, or may have Parents
that are affected by Disability or Impairment. Some Children come from Families who
experience social exclusion or severe hardship; some face Discrimination and Prejudice
because of their Ethnicity, the Languages they speak, their Religious Belief or Background,
their Gender or their Impairment.

We understand that these factors affect the Well-Being of Children and can impact on their
Learning and Attainment. Our Setting is committed o anti-discriminatory practice to
promote Equality of Opportunity and valuing Diversity for all Children and Families. We aim
to:
- provide a Secure and Accessible Environment in which all of our Children can flourish
and in which all Contributions are considered and valued
- include and value the Contribution of all Families to our Understanding of Equality and
Diversity
- provide Positive Non-Stereotyping Information about Gender Roles, Diverse Family
structures, Diverse Ethnic and Cultural Groups and people with Disabilities
- improve our Knowledge and Understanding of Issues of Anti-Discriminatory Practice,
promoting Equality and Valuing Diversity
- challenge and eliminate Discriminatory actions
- make Inclusion a thread that runs through all activities.
- foster good Relations between all Communities

Procedures
- Admissions
- our Setting is open to all Members of the Community
- we advertise our service widely
- we reflect the Diversity of our Society in our Publicity and Promotional Materials
- we provide Information in clear, concise language, whether in Spoken or Written
form
- we provide Information in as many languages as possible
- we base our Admissions Policy on a fair system
- we ensure that all Parents are made aware of our Equality of Opportunity Policy
- we do not discriminate against a Child or their Family, or prevent Entry to our
Setting, on the basis of a Protected Characteristic as defined by the Equalities
Act (2010). These are:
- Disability
- Race



- Gender Reassignment

- Religion or Belief

- Sex

- Sexual Orientation

- Age

- Pregnancy and Maternity

- Marriage and Civil Partnership

we do not Discriminate against a Child with a Disability or refuse a Child Entry to

our Setting for reasons relating to Disability

we ensure, wherever possible, that we have a balanced intake of Boys and Girls in

the Setting

we develop an Action Plan to ensure that people with Impairments can participate

successfully in the Services offered by the Setting and in the Curriculum offered
we take Action against any Discriminatory Behaviour by Staff or Parents whether
by:

- Direct Discrimination - someone is treated less favourably because of a
Protected Characteristic, eg, preventing Families of some Racial Groups
from using the Service

- Indirect Discrimination - someone is affected unfavourably by a General
Policy, eg, Children must only speak English in the Setting

- Association - Discriminating against someone who is associated with a
person with a Protected Characteristic, eg, behaving unfavourably to
someone who is married o a person from a different Cultural
background

- Perception - Discrimination on the basis that it is thought someone has a
Protected Characteristic, eg, making assumptions about someone's
Sexual Orientation because of their mannerisms or how they speak

the Displaying of openly Discriminatory and possibly Offensive Materials, Name
Calling, or Threatening Behaviour are unacceptable on, or around, the Premises and
will be dealt with immediately and discreetly by asking the Adult to stop using the
Unacceptable Behaviour and inviting them to read and to act in accordance with the
relevant Policy Statement and Procedure. Failure to comply may lead to the Adult
being Excluded from the Premises

Employment

Posts are advertised and all Applicants are judged against Explicit and Fair Criteria
Applicants are welcome from All Backgrounds and Posts are Open to All

we may use the Exemption Clauses in relevant Legislation to enable the Service to
best meet the Needs of the Community

the Applicant who best meets the Criteria is offered the Post, subject to suitable
References and Checks by the Disclosure and Barring Services. This ensures
Fairness in the Selection Process

all Job Descriptions include a Commitment to Promoting Equality and recognising
and respecting Diversity as part of their Specifications

we monitor our Application Process to ensure that it is Fair and Accessible



- Training

- we seek out Training Opportunities for Staff and Voluneers to enable them to
develop Anti-Discriminatory and Inclusive Practices, which enable all Children to
flourish

- we ensure that Staff are confident and fully trained in Administering relevant
Medicines and performing Invasive Care Procedures when these are required

- we review our Practices o ensure that we are fully implementing our Policy for
Equality of Opportunity

- Curriculum
- the Curriculum offered in the Setting encourages Children to develop Positive
Attitudes about themselves as well as to people who are different from
themselves. It encourages Children to empathise with others and to begin to
develop the skills of Critical Thinking
- our Environment is as accessible as possible for all Visitors and Service Users. If
Access to the Setting is found to treat Disabled Children or Adults less
favourably, then we make Reasonable Adjustments to accommodate the Needs of
Disabled Children and Adults. We do this by:
- making Children feel valued and good about themselves and others
- ensuring that Children have Equality of Access to Learning
- undertaking an Access Audit to establish if the Setting is Accessible to all
Children
- making Adjustments to the Environment and Resources to accommodate a
wide range of Learning, Physical and Sensory Impairments
- making appropriate Provision within the Curriculum to ensure each Child
receives the widest possible Opportunity to develop their Skills and
Abilities, eg, recognising the different Learning styles of Girls and Boys
- positively reflecting the widest possible range of Communities in the choice
of Resources
- avoiding Stereotypes or Derogatory Images in the selection of books or
other Visual Materials
- celebrating a wide range of Festivals
- creating an Environment of Mutual Respect and Tolerance
- differentiating the Curriculum to meet Children's Special Educational Needs
- helping Children to understand that Discriminatory Behaviour and remarks
are hurtful and unacceptable
- ensuring that the Curriculum offered is Inclusive of Children with Special
Educational Needs and Children with Disabilities
- ensuring that Children learning English as an Additional Language have Full
Access to the Curriculum and are supported in their Learning
- ensuring that Children speaking Languages other than English are supported
in the maintenance and development of their Home Languages

- Valuing Diversity In Families
- we welcome the Diversity of Family Lifestyles and work with all Families
- we encourage Children o contribute Stories of their everyday life to the Setting
- we encourage Mothers, Fathers and other Carers to take part in the life of the
Setting and to contribute fully



- for Families who speak Languages in addition to English, we will develop means to
ensure their Full Inclusion

- we offer a flexible Payment System for Families of differing means and offer
Information regarding Sources of Financial Support

- we take Positive Action to encourage Disadvantaged and Under-Represented Groups
to use the Setfting

- Food
- we work in Partnership with Parents to ensure that Dietary Requirements of
Children that arise from their Medical, Religious or Cultural Needs are met
- we help Children fo learn about a range of food, and of Cultural Approaches to
Mealtimes and Eating, and to respect the differences among them

- Meetings

- meetings are arranged to ensure that all Families who wish to may be involved in the
running of the Setting can attend

- we positively encourage Fathers to be involved in the Setting, especially those
Fathers who do not live with the Child

- information about Meetings is communicated in a variety of ways - Written, Verbal
and in Translation - to ensure that all Mothers and Fathers have Information about,
and access to, the Meetings

- Monitoring and Reviewing
- Inorder to ensure that our Policies and Procedures remain effective, we monitor
and review them Annually. This also ensures that our Strategies meet the overall
Aims to promote Equality, Inclusion and to Value Diversity
- we provide a Complaints Procedure and a Complaints Summary Record for Parents to
see

Legal Framework:  The Equality Act, (2010)
The Children Act, (1989) and (2004)
The Special Educational Needs and Disability Act, (2001)

Person Responsible for Inclusion and Diversity: Judith Robinson

This Policy was reviewed in November 2020 and adopted at a Meeting of the Playgroup
Management Committee held on 10™ November 2020

cerrmnnnes Signed on Behalf of the Playgroup Management Committee
Position Held: Chair of Management Committee
To be Reviewed: November 2021

Other Relevant Policies: ~ Supporting Children with SEND Behaviour
Admissions Recruitment

Links To Other Policies: Early Years Foundation Stage Framework, (2017)
Early Years Foundation Stage Development Matters, (2012)



